
CM 12: Student Anti-Bullying Policy 

This policy applies to staff and pupils throughout the age range of the school. It is available to parents, pupils and staff on 
the school's website. 

This policy should be read in conjunction with the school's policies: 
• PSHCE Policy and Schemes of Work
• SEND Policy
• Child Protection (Safeguarding) Policy
• Equal opportunities Policy
• Behaviour Management Policy

The policy has been written with due regard to guidance in the following publications: 
• The Education (Independent School Standards) Regulations 2015: Part 3: Welfare, health and safety of pupils.
• Equality Act 2010
• SEND code of practice: 0 - 25 years
• Preventing and Tackling Bullying. Advice for Local Leaders, Staff and Governing Bodies: October 2014
• Keeping Children Safe in Education: DFE 2016
• Cyber bullying: advice for Headteachers and Staff (2014)

Anti-Bullying Statement 

Bullying in its many forms has always been a problem within society. In the past individuals tended to suffer bullying in 
silence in the mistaken belief that it was unavoidable and a reality of life to be coped with as part of growing up. Authority 
tended to perpetuate this view by regarding the victim of bullying as though they were in the wrong and had brought it upon 
themselves. Thankfully, a more realistic and enlightened attitude is now prevailing as the population in general, recognises 
the error of maintaining such an attitude and is demanding action to be taken to eliminate bullying in all aspects of life. 

Aims of the policy 

The overall aims of this policy are the prevention of bullying and, should instances of bullying occur, to help staff and pupils 
to deal with it effectively. In this respect the school seeks: 

• To ensure that pupils learn in a supportive, caring and safe environment, without fear of being bullied

• To ensure that everyone connected with the school is aware of the nature and types of bullying that may occur,

both in and out of school, and their causes and effects

• To ensure high expectations of pupils' behaviour, as detailed in the school's behaviour policy

• To use all pupils, staff and parents as a positive resource in the elimination of any form of bullying, drawing on peer

pressure as a means of preventing bullying

• To ensure that everyone connected with the school is aware that bullying is totally unacceptable

• To ensure that everyone is aware of their responsibilities in addressing bullying issues

• To provide regular staff training in relation to the prevention of and response to bullying

• To develop effective strategies to prevent bullying

• To provide a consistent school response to any bullying and have clear procedures for dealing with incidents

• To provide support for both victim and bully

Definition of Bullying 

Bullying can be defined as the willful, conscious desire to hurt, threaten or frighten someone or a group of people, physically 
and/or emotionally, on a regular basis over time. It is different to teasing, falling out with friends or other types of aggressive 
behaviour in that: 

a) there is a deliberated intention to hurt or humiliate which could well lead to psychological damage.
b) there is power imbalance that makes it hard for the victim to defend themselves
c) it is usually persistent

Pupils are bullied for a variety of reasons and also for no reason. It is often motivated by prejudice against particular 
groups, for example on the basis of; 
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• Talk about the feelings of the victim with the bully (how do you think that person feels when you do
this/say that?).

• Make sure that your disapproval of the bullying behaviour is clearly stated.
• Make it clear the bullying behaviour must stop. (A reminder that victims can involve the Police if

necessary).

However the bully must be clear that Lammas and the customer will be informed and that the incident will be on 
file. Leave the way open for future action if more evidence comes to light or if there is a history of issues. 

If the incident is judged to be very serious then it is probably best dealt with by working alongside the 
appropriate member of the Senior Management Team and the customer. This should always be the case for 
violence, racial abuse or sexual harassment. 

Action taken in cases of serious, persistent and/or violent bullying will involve the customer. The customer is 
expected to: 

• Inform parents/carers of bullies and victims.
• Bring bullies and victims together for discussions (if possible).
• Schedule meetings with parents/carers of the bully. (if possible).
• Arrange school detentions/suspensions/exclusions, (if necessary).
• Work with Lam mas to identify strategies to avoid repeat incidences.

Related Issues 

In support of this anti-bullying policy a number of related issues need to be kept under regular review and action 
taken to remedy any problems, which emerge. These include those outlined below. 

Supervision of students immediately before and after lessons. 
Behavioural management in lessons 
Regular and consistent monitoring and recording. 
The co-ordination of Student Support services and Curriculum Manager to address wider school 
strategies. 

Evaluating Policy 

The effectiveness of this policy will be subject to the normal school self-evaluation policies and procedures. It 
will be reviewed annually by the Senior Management Team and revised as appropriate. 

The Policy in Practice 

Good practice will include: 

Providing students with access to advice on bullying: www.youngminds.org.uk and www.childline.org.uk 
Organising Students activities: 
o Students produce an 'Anti-Bullying Code'
o Guest speakers to give talk on bullying
o Annual activities related to National Anti-bullying week.
Staff to discuss bullying and develop a quick reference guide for professionals
Parents/carers being made aware of the policy and of extracurricular activities designed to address
these issues.
Use of the central database to record bullying incidents.
Consideration of information from the database by the SMT.
Providing information on the policy to prospective new entrants.

To be reviewed: September 2020 




